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Response to Citations and Penalties
During our meeting with the area director at the OSHA offices, we will have to discuss several topics regarding the citations and penalties are addressed in the notice of the citations and penalty we received. The reduction of the citations and the penalties we received in unit III will be the first topic that we will discuss with the area director. Our company for the last five years has had an outstanding record of safety, and prior the inspection we had not engaged in any activity that could have in any way lead to the violation of the safety practices (Chojnacki, Deutsch, Perez-Johnson, Amin, Darling & Lefkowitz, 2016). Our officers in charge of compliance will have to review all the data available within the office area to ensure that they come up with all the necessary information that is necessary to the established scheduled inspection. Quick fix implementations together with making a general request for the extension on abatement dates for several citations that have been listed in the notice we received will be some of the other topics that we shall discuss in the informal conference with the area director at the OSHA office (Janicak & Cekada, 2016).
I will not be the only one representing our company in the conference, but I will be accompanied by the union representative, the general manager, the CEO of the company and the safety manager in our company. The team is competent and is expected to help the company out of the citations and penalties precisely. The tea will work collaboratively to ensure that it defends the company to the maximum. In case of any misunderstandings, the team will be able to do some consultations and ensure that the area director receives precise information. The team will carry alone documents and certifications to be used as proves of specific issues that could be raised. Below is a list of the citations and penalties that we shall discuss with the area director.
Citation 1 item 4a-b that is fit testing will be the first during the discussion. It is necessary that the first citation that was fixed after the inspection was done to be re-issued. All of our employees were clean and well shaved and tested within the last 24 hours of the inspection. Additionally, all our employees undertook a qualitative test. 
Citation 1 item 5 that is Reserator Protection program employee training will take the second in our discussion. After the inspection was concluded, we fixed up this citation will all the employees that were affected well trained and updated in the RPP policies and procedures within a time span of 24 hours. 
Next, our discussion will shift to citation 1 item 6 that is an energy isolation procedure. Making an evaluation and assessment on all machinery and equipment that require energy isolation and giving all affected employees training on the different new policies and procedures concerning energy isolation policies will take us at least two months extension period to be concluded.
Citation 1 item 7 that is chemical labeling will also be part of our discussion. We will take several weeks to go all of our current supplies of chemicals. We will also hire an outside source that will help in the identification of each chemical in the efforts of ensuring container accuracy in the entire process of conducting a full-scale evaluation. 

Citation 1 item 8 that is SDS will be the last in our discussion. After the inspection was concluded, we were able to fix this citation with a quick fix solution. We managed to update the online database with current SDS sheet, we trained all our employees’ in the usage of the online database, and lastly, we provided a label check to all chemicals entering facility in the efforts of ensuring the accuracy of the product. Since we were able to have a quick fix solution for these items, the company is requesting for 20% reduction in the penalty cost. 
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